
 

Announcement of Vacancy 

 

 

 

The Community 
The Town of Wiggins can be found on the Northeastern Plains of Colorado, located about an hour’s drive 
from the Denver Metro Area and the Front Range. Wiggins lies directly off of Highway 76 and is part of 
Morgan County. The Town of Wiggins is growing with two new residential developments underway, 
providing affordable housing options for future Wiggins residents. Currently, the population is 
approximately 900.   
 
Wiggins is a truly unique town with small-town values.  It is far enough East of the Metro Area and Front 
Range to have a lower cost of living but yet close enough to enjoy all the benefits of the large town 
entertainment and mountains.  Morgan Community College is only eighteen miles from Wiggins and Aims 
Community College and the University of Northern Colorado are both less than an hour’s drive.  The town of 
Wiggins is surrounded by various agricultural producers and offers the opportunity for boating, fishing, 
camping, and hunting, as well as family recreation. To learn more about the Wiggins community, please visit 
the town website at www.wigginsco.com. 
 

Mission Statement 
Our mission is to provide a safe and secure learning environment for all staff and students which empowers 

all students to be life-long learners and ethical decision makers who are well prepared for the 21
st
 century. 

 

The School District 
The District serves approximately 600 students in grades Pre-K though 12.  The administrative staff includes 
a superintendent and two school principals.  There are 38 certified positions and 46 classified positions 
(including preschool staff, paraprofessionals, janitors, bus drivers and directors).  The Wiggins School 
District passed a bond in November 2016 to construct a new Middle/High School, as well as to make 
improvements to the Elementary and Administrative Buildings. For additional information, please visit the 
District’s website at www.wiggins50.k12.co.us. 
 

Financial Information 
Assessed Valuation   $181,138,490 
Per Pupil Operating Revenue            $8,126 
 

Budget 2016/17 
General Fund  $7,583,533 
Preschool  $278,861 
Food Service  $328,167 
Bond Redemption Fund $4,350,939 
Bond Capital Project  $31,000,000 
Capital Reserve  $188,398 
Pupil Activity   $429,636 



 

 
Application Deadline: February 10, 2017 

Interviews: The week of February 20th 

Date of Employment: August 1, 2017 

Note: To be considered a candidate for this position, a complete application must be received online by  
4 p.m. on February 10, 2017. Application materials received after this date/time will not be considered. 

 

Qualifications  
 Certifications/License:  
• Hold or qualify to hold Colorado Administrator License. 
• Motor Vehicle Operator's License  
 Education:  
•  Bachelor's Degree and Master’s Degree from an accredited college or university, preferably in School  

 Administration. 
•  Masters plus 30 or Doctoral Degree preferred. 
 Experience:  
•         Extensive successful teaching experience, preferably in more than one grade level. 
•        Extensive successful administration experience, preferably both as a school building and central  
 office administrator. 
•          Extensive experience understanding small rural school districts and successful in embracing the  
 values and lifestyle of a community and its diversity and willing to make a long long-term  
 commitment to the community. 
Leadership Strengths:  
•        Maintains high visibility in the schools and community. 
•        Solves Problems with a common sense approach. 
•        Builds strong relationships and establishes trust. 
 Knowledge, Skills and Abilities:  
• Thorough knowledge of current trends in research and practices in public education. 
•         Demonstrated competence in leadership, management, interpersonal relations, communications and  
 conflict resolution skills. 
•          Knowledge of teaching methods, educational pedagogy and behavioral management methods  
 successful in school environments at all levels. 
•          Knowledge of bond issues and school construction. 
•        Knowledge of administration and supervision concepts. 
•          Knowledge of applicable federal and state laws regarding education, students, professional staff and 

other employees, etc.  
•         Ability to maintain and instill high standards of ethics and integrity. 
•         Ability to prepare oral or written communications for distribution to the Board of Education,  

employees, students and parents. 
•         Ability to organize multiple tasks and conflicting time constraints. 
•         Ability to ensure that responsible administrators address student disciplinary matters in an effective,  

consistent and fair manner in accordance with applicable law and Board policies. 
•        Ability to establish and maintain cooperative working relationships with others contacted in the  

course of work. 
•          Ability to engage in self-evaluation with regard to leadership, performance and professional growth. 
•          Ability to plan and implement professional development for administrators and teaching staff. 
•          Ability to anticipate and address problems that may arise in a resourceful and consistent manner. 
•          Ability to use computer network system and software applications as needed. 



•          Ability to make difficult decisions. 
   

 

Application Process 

All applicants must apply online at www.applitrack.com/wiggins50/onlineapp/.  For a complete application 
you must provide the following: 

� Completed online application 

� Current professional resume 

� Transcripts 

� Three recent letters of recommendation (dated within the past two years) 

� Answers to the following questions: 

1.  Explain strategies you would employ to establish unity in a small district and community 

with differing values and opinions concerning public education. 

2.  With limited or declining resources, how would you develop a current budget to meet 

increasing demands yet maintain long-term financial stability? 

3.  Give a detailed example of an innovative program or community endeavor you have 

established or was instrumental in establishing recently and the process you used to establish 

it and measure its effectiveness. 

Compensation 

The Board of Education is offering a salary of $90,000-$100,000 along with health and dental insurance. 

 

For more information about the vacancy, please contact the District Office at 970-483-7762 x4206 or email 

allenc@wiggins50.k12.co.us 

 

Wiggins School District is an equal opportunity educational institution. The District shall not discriminate in 

its employment or hiring practices on the basis of race, color, creed, sex, sexual orientation (which includes 

transgender), religion, national origin, ancestry, age, genetic information, marital status, disability, 

conditions related to pregnancy or childbirth, or any other basis prohibited by applicable law. 

 

 

 

 


